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Presentation Outline 

• Migration of Active Employees and Non-Medicare Retirees 
 

• Migration of Medicare Primary Employees and Retirees 
 

• Summary 
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Fiscal Year 2012-13 Plan Selections: 
Active Employees and Non-Medicare Retirees 

Basic 70/30 
236,454 

42% 
Standard 

80/20 
323,287 

58% 
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Migration from the 80/20 Standard Plan: 
Active Employees and Non-Medicare Retirees 

Standard 
80/20 

323,287 
58% 

FY 2012-13 Selection 
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286,151 
(89%) 

Traditional 
70/30 
63,502 
22% 

CDHP 
7,613 

3% 

Enhanced 
80/20 

215,036 
75% 

CY 2014 Selections 



Migration from the 70/30 Basic Plan: 
Active Employees and Non-Medicare Retirees 

Basic 
70/30 

236,454 
42% 

FY 2012-13 Selection 
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Traditional 
70/30 

169,243 
81% 

CDHP 
7,783 

4% 

Enhanced 
80/20 
31,529 
15% 

CY 2014 Selections 

208,555 
(88%) 



Plan Selections Among New Members: 
Active Employees and Non-Medicare Retirees 

Traditional 
70/30 
23,690 
51% 

CDHP 
2,804 
6% 

Enhanced 
80/20 
20,093 
43% 

CY 2014 Selections 
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Member Movement: 
Active Employees and Non-Medicare Retirees 

Basic 
70/30 

236,454 
42% 

Standard 
80/20 

323,287 
58% 

FY 2012-13 Selections 
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Traditional 
70/30 

256,435 
48% 

CDHP 
18,200 

3% 

Enhanced 
80/20 

266,658 
49% 

CY 2014 Selections 



Comparison to Forecast: 
Active Employees and Non-Medicare Retirees 
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Traditional 
70/30 
45% 

CDHP 
6% 

Enhanced 
80/20 
49% 

Forecasted 
CY 2014 Selections 

Traditional 
70/30 
48% 

CDHP 
3% 

Enhanced 
80/20 
49% 

Actual 
CY 2014 Selections 



Fiscal Year 2012-13 Plan Selections: 
Medicare Primary Members 

Basic 
12,500 

9% 

Standard 
122,473 

91% 
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Standard 
122,473 

91% 

FY 2012-13 Selection 

Traditional 
24,602 
21% Humana-

Base 
26,344 
23% 

Humana-
Enhanced 

5,583 
5% 

United-Base 
31,314 
27% 

United-
Enhanced 

27,410 
24% 

CY 2014 Selections 

115,253 
(94%) 

Migration from the 80/20 Standard Plan: 
Medicare Primary Members 
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Basic 
12,500 

9% 

FY 2012-13 Selection 

Traditional 
3,356 
28% 

Humana-
Base 
3,324 
28% 

Humana-
Enhanced 

330 
3% 

United-
Base 
3,722 
31% 

United-
Enhanced 

1,243 
10% 

CY 2014 Selections 

11,975 (96%) 

Migration from the 70/30 Basic Plan: 
Medicare Primary Members 



Plan Selections of Newly Medicare Prime Members: 
Medicare Primary Members 
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Traditional 
4,302 
51% 

Humana-Base 
319 
4% 

Humana-
Enhanced 

632 
8% 

United-Base 
453 
5% 

United-
Enhanced 

2,709 
32% 

CY 2014 Selections 
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Basic 
12,500 

9% 

Standard 
122,473 

91% 

FY 2012-13 Selections 

Traditional 
32,260 
24% 

Humana-
Base 

29,987 
22% 

Humana-
Enhanced 

6,545 
5% 

United-
Base 

35,489 
26% 

United-
Enhanced 

31,362 
23% 

CY 2014 Selections 

Member Movement: 
Medicare Primary Members 



Comparison to Forecast: 
Medicare Primary Members 
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Traditional 
70/30 
18% 

Med 
Advantage 

Base 
41% 

Med 
Advantage 
Enhanced 

41% 

Forecasted 
CY 2014 Selections 

Traditional 
70/30 
24% 

Med 
Advantage 

Base 
48% 

Med 
Advantage 
Enhanced 

28% 

Actual 
CY 2014 Selections 



Migration Summary 
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Active Employees and Non-Medicare Retirees 
• Most active employees and non-Medicare retirees opted to stick with 

their FY 2012-13 plans in 2014 
• 75% of those who were in the 80/20 Standard Plan in 2012-13 
• 81% of those who were in the 70/30 Basic Plan in 2012-13 

 

• Only 3% of active employees and non-Medicare retirees who were in the 
Plan in FY 2012-13 elected the Consumer-Directed Health Plan (CDHP) 
for 2014 coverage; however, 6% of new members chose the CDHP 
 

• Actual results were close to forecasted results, with a slightly lower 
percentage of members selecting the CDHP than anticipated 

 



Migration Summary 
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Medicare Primary Members 
• 91% of Medicare primary members were in the 80/20 Standard Plan in the 2012-13 

Plan Year 
• Most of them (79%) moved to a Medicare Advantage-Prescription Drug Program 

(MA-PDP) for 2014 
• 29% “bought up” to one of the enhanced MA-PDPs 

 

• Just 9% of Medicare primary members were in the 70/30 Basic Plan in 2012-13 
• 72% moved to a Medicare Advantage plan for 2014; 13% “bought up” to an 

enhanced MA-PDP 
• Less than 3,400 stayed in the 70/30 Plan, meaning nearly all Medicare primary 

members (97%) moved to a new plan from 2012-13 to 2014 
 

• The Humana Enhanced MA-PDP drew 5% of Medicare primary members in 2014; 
the remaining 95% of Medicare members are split fairly evenly between the other 
four options:  Traditional 70/30 Plan, Humana Base MA-PDP, UnitedHealthcare Base 
MA-PDP, and UnitedHealthcare Enhanced MA-PDP 
 

• Enrollment in the Traditional 70/30 Plan among Medicare primary members was 
greater than anticipated; fewer members than expected “bought up” to the enhanced 
MA-PDP plans 
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