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The North Carolina State Health Plan is a self-insured, government-sponsored
health benefit plan responsible for providing medical and pharmacy benefits
to state employees, teachers, retirees and their dependents.

OUR MISSION

is to improve the health
and health care of
North Carolina teachers,
state employees, retirees,

and their dependents, in

a financially sustainable

manner, thereby serving
as a model to the people

of North Carolina.




NC STATE HEALTH PLAN

GOVERNANCE
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Appoints Appoints
EXECUTIVE Two Members Two Members
ADMINISTRATOR
11 ( BOARD OF TRUSTEES >

FIVE POWERS:
Hires Staff Administers Plan (l A benefit
with concurrence with concurrence 01) Approves benelit programs
of Treasurer of Treasurer 35) Approves premium rates, co-pays, deductibles,
co-insurance percentages and maximums
03) Approves contracts costing more than $3 million
4

§ Consults with and advises the State Treasurer

05) Develops and maintains strategic plan

A\

'Y LC Determines Eligibility Rules and Provides Funding ﬁ
Appoints Two Members, Appoints Two Members,
plus the Treasurer HOUSE SENATE plus the State Budget Director

Treasurer serves as Chair of State Budget Director serves
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L votes in the event of a tie Member
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STAFF TEAMS
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State Health Plan Fiduciary Responsibility

= The Treasurer, Executive Director, and Board of Trustees are designated as fiduciaries
for the Plan.

= The powers and duties of the Treasurer are set forth in statute at NCGS 135-48.30(a)
and include setting benefits, premium rates, copays, deductibles, and coinsurance
percentages and maximums subject to approval of the Board of Trustees.

= The Board of Trustees’ powers and duties are set forth at NCGS 135-48.22 and include
approving large contracts, approving premium rates, copays and deductibles proposed
by the Treasurer, consulting with and advising the Treasurer, and developing and
maintaining a strategic plan.

= The General Assembly determines member eligibility rules and provides state funding
forthe Plan.
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North Carolina STATE HEALTH PLAN

A CONTRACT MANAGEMENT
ORGANIZATION

Printing and Mailing Third Party Administrator
for Medical Claims

Rawlings ‘ > Segal

Third Party Actuary & Health
Liability Recovery Benefits Consultant
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Humana® CVS Caremark®
Medicare Pharmacy
Advantage Carrier ‘ ' Benefit Manager
Benefitfocus® iTedium®
Eligibility Administration and
and Enrollment Premium Billing
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STATE HEALTH PLAN FUNDING FLOW
PUBLIC = g °33¢

APPROPRIATIONS OTHER FUNDING
(NCGA for Salaries & Benefits) (Federal & Local)
$3.4B $ 380M
EMPLOYEE HEALTH

EMPLOYERS BENEFIT FUND

(e.g. School Systems, State Agencies,
Public Universities, Community Co”eges}

MEDICAL CLAIMS

PHARMACEUTICAL

CLAIMS
S 959M

¥ North Garolina
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(/ " FOR TEACHERS AND STATE EMPLOYEES
A Division of the Department of State Treasurer

EMPLOYER EMPLOYER
PREMIUMS CONTRIBUTIONS MEDICARE
$2.3B S 1.4B ADVANTAGE

PREMIUMS*
$ 15M

TARGET STABILIZATION
RESERVE FUND

CONTRIBUTORY RETIREE 'o'
PREMIUMS (spouse//Family) Mandatory Minimum $ 379M
S 102M F g Balance of Reserve 5 619M BENEFITS PROVIDER
ADMINISTRATIVE
COSTS AND FEES
EMPLOYEE PREMIUMS ,' RETIREE > 123M
(Spouse//Family) NON-CONTRIBUTORY
$55IM PREMIUMS
S$1.3B * STATE HEALTH PLAN
ADMINISTRATION
COSTS
MEDICARE RETIREE ,B:O,C;nzegsai}78 S 18M
BRUIG SURSIRIES HEALTH BENEFIT [ismerignisi
S 10M FUND Untonded Ll'a-bil:;y $ 34B *Medicare Advantage Premiums will increase to $ 91M in 2025;

and are expected to increase to $ 311M in 2026. 7



2026 North Carolina STATE HEALTH PLAN
BY MEMBERSHIP

MM

MEMBER COUNT =753,109

NORTH CAROLINA OUT OF STATE

e’l State Health Plan 72 6[ 373 2 6[ 73 6
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2026 North Carolina STATE HEALTH PLAN
WHERE ARE OUR MEMBERS?
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Member Count
Il > 94,000
Il 20,000 - 37,000
B 10,000 - 19,999
" 5,200 - 9,999
Hl 540-5,199




North Carolina STATE HEALTH PLAN
BY GENDER

62% 38%

VS
WOMEN MEN

468,149 " 284,960
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2026 PLAN OPTIONS ACTIVE and NON-MEDICARE

SERVICES STANDARD PPO PLUS PPO
Annual Deductible = $3,000 Individual / $9,000 Family $1,500 Individual / $4,500 Family
%u;:;-iizzk&tegii)ggﬂpharmacy) $6,500 Individual / $16,300 Family $5,000 Individual / $15,000 Family
In-Patient Hospital/ Emergency Room $600 + 30% after deductible $500 + 20% after deductible
Out-Patient Surgical Copay $350 + 30% after deductible $300 + 20% after deductible
Walk-In Clinic $100 $70

$15 Preferred Provider on ID Card $10 Preferred Provider on ID Card
Primary Care Provider Office Visit $40 Other PCP on ID Card $30 Other PCP on ID Card

$50 Other PCP $40 Other PCP

Specialist Visits $50 Preferred Provider / $94 Other $40 Preferred Provider / $80 Other
Behavioral Health Provider $15 $10
Lantern Surgical Benefit $0 $0
Sreeeh oceupetorl, Chioprci = %
Rx Tier 1 $25 $15
Rx Tier 2 $75 $55
Rx Tier 4 $200 $100
Rx Tier 5 $600 $500

e www.shpnc.gov | 13



2026 PLAN OPTIONS MEDICARE ADVANTAGE PLANS

Humana® Medicare Advantage & Humana® Prescription Drug Group Plans

SERVICES ENHANCED
Annual Deductible = $0 $0

Out-of-Pocket Maximum (Medical) $4,000 Individual / No Family Max $3,300 Individual / No Family Max
Out-of-Pocket Maximum (Pharmacy) $2,100 Individual / No Family Max $2,100 Individual / No Family Max
In-Patient Hospital / Emergency Room g:ﬁ :;1+?:$$01/6$?6/5d§|§ g:ﬁ :II:I1+(?:$$O1/2$§6/5dSI§
Out-Patient Surgical Copay $250 $250

Walk-In Clinic $50 $40

Primary Care Provider Office Visit $20 $10

Specialist Visits $40 $35

Chiropractic Visits $20 $20

Rx Tier 1 $10 $10

Rx Tier 2 $40 $40

Rx Tier 4 25% coins up to $100 25% coins up to $100

Rx Tier 5 N/A N/A




2026 PLAN FOR MEDICARE MEMBERS (The 70/30 Plan)

SERVICES 70/30 PPO
Annual Deductible = $3,000 Individual / $9,000 Family
%”Jﬁé}iiﬁkﬁteﬁiiﬁ'ﬂ ﬁ?PharmaCy) $6,500 Individual / $16,300 Family
In-Patient Hospital / Emergency Room $600 + 30% after deductible
Out-Patient Surgical Copay $350 + 30% after deductible
Walk-In Clinic $100

$15 Preferred Provider on ID Card
Primary Care Provider Office Visit $40 Other PCP on ID Card

$50 Other PCP

Specialist Visits $50 Preferred Provider / $94 Other
Chiropractic Visits $62
Rx Tier 1 $25
Rx Tier 2 $75
Rx Tier 4 $200
Rx Tier 5 $600




North Carolina STATE HEALTH PLAN
BY PLAN TYPE

34,877 5% 158,214 21%

, ;

310,778 41%
PLAN
229,513 30% 625

PLUS PPO HIGH DEDUCTIBLE
PLAN HEALTH PLAN
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